Ideal Conditions - What might they be?
This article was turned up in a recent web search:
Ideal Conditions
It is written by IMD Council member and Airport Chaplain, Rev. Dr. Moira Biggins, for the ICF magazine in January 2006. In it Moira discusses what might constitute ideal workplace conditions in the following terms:
"I was led to think What would be “ideal conditions”? Perhaps they could be found in
organisations that had integrity of purpose, were adequately staffed and financially
secure, treated their workforce well and were not destabilised by constant change. In
such serene circumstances, it might be easy to exhibit the gentleness of spirit that
Jesus commends in the Beatitudes. “Gentle Jesus, meek and mild” would be our
role-model."
Does anyone work for an organisation like this? Please let us know if you do!
The article's main thrust is that the 'ideal' conditions described above may not be ideal because there is more scope for influencing situations that are not are not comfortable to be in.Moira continues:
"I believe that “ideal conditions” are not the ones in which we can be most meek and
mild. Instead, they are the ones that give us maximum opportunity to influence
people and situations for good."
A memorable quote from CT Studd concludes the vision of doing good in places where much good is needed to be done.
Would you rather work in a place where conditions are ideal or where opportunities are ideal?
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